SOFT SKILL TRAINING
Employees can dramatically improve their soft skills proficiency by leveraging highquality soft skills learning content in three critical areas:




interpersonal skills (collaboration and teamwork for example)
logic skills (critical thinking and decision making)
communication skills (listening and speaking.)

This was done in association with Mahindra Pride School, Chennai, for the final year
students.

MOCK INTERVIEW
A mock interview, also known as a practice interview, is a simulation of an actual job
interview. It provides you with an opportunity to practice for an interview and receive
feedback. We have conducted mock interview for our final year students on 20.3.2019 as
an pre-placement activity.
Mr. G .Balamurali Krishna, Placement co-ordinator, Mr. C. Jerome and
Mrs.L. Kalaiselvi have took part as Mock interview panel members and interviewed the
candidates. On considering the candidates performance, the panel members gave
suggestions and ideas for improvement.
By attending this interview our students learned and practiced their way of
dressing, presenting an answer, and communication skills and to be stress-free in their
crucial life changing moment.

MOCK TEST
To prepare our students towards successful placements requires mock interview. It
helped them to learn from the practice problems and developing their own method of
approach to solve the problems. This helped them to boost their confidence, overcome
their mistakes and time management. They know their performance level and assured to
put more efforts for improvement.
All the final year students have attended the mock test and found it to be useful.
Mock test took place in LH-6A classroom on 22.02.2019 from 3.00 p.m to 4.00 p.m.

SOFT SKILL TRAINING
Soft skills, or interpersonal skills, can leverage the chance of getting employed in
companies. Soft skills training will lead a successful collaboration in the workplace. For
this one should overcome the obstacle of conveying their ideas through communication. So
we have conducted a Pre-placement Group discussion on _______ for the final year students
and made them to learn the body language and way of dressing for attending interviews.

